Progress on SLLP- report to Board June 09
1. Membership:

57 organisations have joined SLLP. Membership is due for renewal at the end of July. SLLP will send our renewals once the board has signed off the membership offer. The majority of the current members are South London Organisations, the membership will be actively promoted pan London.

2. Membership benefits:

Networks:
January - June meetings were held of networks :
14-19
Skills & Employment
Quality Improvement
Informal Adult learning (formally ACL)

ITT/CPD

Skills for Life

Events: 
We have held a briefing on the QCF.

Further events are planned for June – July, including Briefings on NEET in the economic climate, Personal, Learning and Thinking Skills (PLTS) and How to improve your personal Finance. 

Discounts on other SLLP activity: 

Members have been given discounts on all PDC non-accredited training, which has been widely taken up. 

Support and promotion of members own projects: 
Members have used SLLP to promote their own events, training and project activity through website, bulletins and workshops. SLLP members get free or discounted training when this is promoted through SLLP.

Job Advertising: 

Free job ads have been placed on the SLLP website by a number of members. Other organisations are charged for the facility.

SLLP Bulletins: 

All partners registered with SLLP receive a monthly bulletin with general information. 
SLLP website:

From March 2009 – June 2009 there have been 154,362 hits to the SLLP website.


SLLP projects:
SLLLN: 

The following LLN seminars were held in the spring term:

· Community Outreach Event 
· Role of Sector Skills Councils 
· Training Quality Standard
Seminars planned for June – July are Equality and Diversity and Graduate skills. A conference is also organised on 14-19 Reform: Implications for Progression
Other activities include putting together the dissemination report. 
The project continues until July 09.


London West Works

This is continuation for the project in 07-8 and involves activity to support learners with learning difficulties and disabilities getting jobs in London West. 
It continues to June 09. SLLP have put in a bid to the LSC for phase 3 of the work.


London West Transition Project

A research and training project that is looking at issues around transition of LLDD in London West.
This project has now completed.

London Regional LLDD Strategy support

A range of facilitation, project management and communication support for the London Regional LLDD strategy. Includes meetings facilitation, website development and consultancy to Regional LSC groups and sub-regional groups. Meetings will take place in three of the sub regions in June 09.

London South WBL taster sessions


Organisation of taster sessions for young LLDD with WBL providers. 
This project has now been completed. SLLP have put in a bid for phase 2 of the work.



Diploma Networks 

LSN contract to run three Lines of Learning networks for London – Business Admin; IT; Hair & Beauty. Work will continue on the three line of learning networks.

SLLP run one meeting for the summer term for each network. A pan London summer school has been planned for Business, Administration and Finance In June. Development outcomes for each network will be completed by June 2009 and will be presented at a national dissemination conference in July 2009. 



Skills for Care Network

London SW network - organisation of meetings and support for the network. Croydon Council have agreed to take over funding this network until March 2010. The meetings will take place quarterly rather than bi-monthly.
Other SLLP activity

SLLP sponsored a regional award during this year’s Adult Learners’ Week. 

The award for non-accredited learning was presented by Charmaine Bryan and Janice Pigott to Regis Nwofa, who is studying speech therapy at the City Lit centre based in Covent Garden. Regis joined the course to help him overcome his own speech impediment and has subsequently contributed to a BBC programme to raise awareness of the issue.

SLLP Survey

SLLP surveyed members and partners in May 2009 to assess the effectiveness of SLLP. Questions were asked on:

· the SLLP networks, 
· briefings 
· bulletins 

· the website 

· how the membership offer could be improved. 

SLLP networks

Of the responses received attendances at networks were:

· Informal Adult Learning

· 14-19

· Skills and employment

Reasons for not attending were

· the other networks did not fall within their remit

· being new in the their post

· maternity leave

· Time constraints and study commitments.

Many were happy with the established networks. Suggestions on what the networks meetings should cover were:

· strategy and policy

· models of good practice

· FLT and Employer contacts

Briefings

Members who did attend the briefings found them useful

Bulletins
Many people did read the bulletins and found them informative. Suggested improvements were incorporating more web links to sources of background/further information

Website

Members who used the website said it was helpful. An improvement put forward was incorporating more web links to sources of background/further information.

Main priorities for members and partners over the next year are:

· Piloting aspects of the FLT

· Upskilling staff
· 14-19 Diploma

· QCF

· Train to Gain

· Gathering more information about what providers think about accreditation

· Training relevant to staff across London

· Building employer networks/relationships

· Possible cessation of asl grant and implications for adult learning

· Attracting adult learners into provision

· Impact of the cessation of LSC and machinery of government and how it will affect adult learning colleges

Suggestions for how SLLP could help included:

· Sessions on sharing good practice, information and what happening in the sub-region and wider London

· Inset and related support

· Keep members informed about the latest projects

· Information for members profession development

· A forum on what providers think about accreditation

· Provide an information pack detailing courses/ training that is provided across South London

· Hosting something with local employers

