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1. Welcome and Introductions
Graeme welcomed everyone and introduced the meeting.
2. IfL Workshops on CPD, Reflective Practice, Impact Assessment and the use of Reflect
Aileen Regan from Croydon College spoke about a workshop delivered at the college by Anne Samson in her role as South East Regional Advisor for IfL.

Click here for full presentation.

She explained that the background to the workshop was that the Advanced Practitioner Team have recently taken over the delivery of the DTLLS programme in the college, in addition to delivering in their own vocational area and supporting course teams across college to improve teaching and learning as a whole.  They wanted advice on using REFLECT to record their own CPD, using REFLECT as part of the delivery on the DTLLS programme and advice or updates on current teacher training courses.
She outlined the main areas covered:

· Overview of current developments in ITT with regulation moving from LLUK to BIS
· Current review of the ITT course structure and consultation process
· Changes to funding for IfL and impact on members re fees
· Lack of parity between QTS and QTLS and recommendations to close the gap
· Process for applying for QTLS: explained in great detail using IfL website
· Using REFLECT for recording CPD, saving and sharing ASSETS

The feedback from the session was excellent and it was videoed so that it could be used in class and with other teams.  As a direct result of the workshop:

· Two attendees have registered as Volunteer Connections with IfL: http://www.ifl.ac.uk/get-

 HYPERLINK "http://www.ifl.ac.uk/get-involved/connections" \t "_parent" involved/connections
· One AP has attended a VC training programme and found it extremely useful and Aileen herself has booked on the next one. 
· Anne has set up a webfolio for the team through REFLECT which will enable them to share resources and ideas.

· They feel more confident that the information they are disseminating to our DTTLS trainees to advise them on CPD and QTLS is accurate.

If this type of workshop sounds like something you would like to set up at your college or training provider, it was suggested that you speak to Anne Samson who will be pleased to discuss.  

Anne’s email address is A.samson2@WESTMINSTER.AC.UK.

3. LSIS support and funding opportunities 

Abigail Lammas is a Regional Development Manager at LSIS and presented on the various funding opportunities available through LSIS.
Click here for the full presentation.

She explained her role as promoting the full range of LSIS programmes, signposting providers to the best source of support, listening and responding to the needs of the sector and supporting a range of sector partners, networks and representative associations.

She then detailed the key benefits of the LSIS Account Scheme and strongly encouraged all members to review their accounts, the various programmes available and try to spend as much of their remaining budget by 31st March.  

Abigail then went through the various areas of funding and services available including the Flexibility and Innovation Fund, Improvement Adviser Service, Learning and Skills Beacon Status, Preparing for Inspection and Support for Excellence.  

She went into more detail on a few of these areas:

· The Improvement Adviser Service

The intention is to share expertise by maximising the use of Beacons and HQMs to support organisations which are inadequate on the basis of inspection or MLP or deemed to be ‘coasting’.

· Equality and Diversity (E&D), Community Development & Cohesion

E&D in the Curriculum workshops are for those who wish to develop the confidence and skills to address the need for equality and diversity issues to be embedded in the design and delivery of the curriculum.  These are generally provided for groups of providers in-house using their LSIS accounts.

· Safeguarding

These programmes provide support to help organisations develop effective safeguarding and safer recruitment policies and practices.

A range of support is available: one day events; events which can be

commissioned directly by providers; consultancy support for the

development of strategies and implementation; national conferences, on-line resources and good practice guides.  

She then talked about some of the events they have coming up and if you click through to the actual presentation, there are links throughout to more information on everything discussed.

In response to more detailed requests for information on funding opportunities going forward, Abi suggested that you check on the 1st of each month when funding opportunities are displayed.

With regard to mergers and training and development needs around this area, Abi said that she would be pleased to visit colleges to advise on additional support available.  

Questions were raised about who in each organisation is holding the LSIS accounts and Abi assured the group that she will find out. Abi said she will be sending round some information about vouchers with the LSIS accounts and if anyone needed any more information about LSIS accounts, they can contact her direct at Abigail.Lammas@lsis.org.uk.
4. Discussion of effective CPD strategies for embedding functional skills in vocational areas and developing literacy and numeracy skills in vocational lecturers.


This item was submitted prior to the meeting and a few ideas were put forward by the different organisations represented.

At Bromley, they have Phil Robinson who was previously on the FSSP and he has run a variety of workshops to give tutors the skills to embed.  Since then, they have left tutors to get on with it although there was a feeling that it is easy to go overboard and common sense is required for those subjects where embedding is not possible or necessary.
At other colleges, they have embedding staff within classrooms to assist – if requested, the embedding staff will take responsibility for particular sessions where embedding is particularly appropriate and offer individual support to students who need it.  Where FS discrete provision is offered, this is offered by vocational lecturers.

The discussion crystallised into the alternatives of upskilling or using specialists for particular literacy/numeracy needs.  Janis Kent from Orpington said that on most occasions they do it through team teaching and this can be funded through ALS.
There was then some further discussion on the smoother progression from CTLLS to DTLLS which is happening at some organisations. The group agreed that a DTLLS course is successful because of the knowledge the trainers have and can pass onto the learners. 
5. Updates

Graeme presented the following updates:

1)

Westminster Partnership CETT together with LONCETT is putting in a bid to the LSIS Regional Response Fund to support teaching and learning across London - looking at a way to introduce what was the Subject Learning Coach networks, Information, Advice and Guidance support and quality assurance mechanisms in a self-regulated environment using our existing network infrastructures.

2)
LLUK has not had its licence renewed - this is part of general government agenda not to support Sector Skills Councils unless there is a really strong business case. 



LLUK consultation on revision of Learning Professional qualifications closed on Friday 9 February. The reports will be completed by end March together with various guidance documents to support the sector, including one on mentoring which the CETTs have been involved in. 



All work currently undertaken by LLUK will be taken over by another body/ies. This is still under discussion. SVUK will also be going in about a year and its functions will also be given to another body/ies.



The new units will be delivered from September 2011. 



HEI DTLLS programmes have until September 2012 to make the changes.  

3)

IfL has announced that its membership fee, payable from April 2011, will be £68 for 18 months.



Applying for A/QTLS will remain free for another year. 



IfL was able to negotiate some transition funding (ie the additional 6months per member) which will bring membership renewal in line with CPD declaration. Other benefits and services have not been cut. The amount is at the lower end of other membership fees (ie Union rates). Nurses pay £200 and lawyers £1,000. Members were canvassed in setting the fee and the Advisory Council (made up of members) made the final decision. 



For teachers to continue teaching in the LLS, they are required to be members of IfL and so are required to pay the membership fee. Government has said it will not touch the legislation until 2013. Sanctions in place for non-compliance will rest with employers who employ unregistered teachers (through SFA contract scrutiny and Ofsted).

4)

From September 2011, anyone undertaking a Post Compulsory teacher training qualification will have to fund this themselves (unless their organisation is prepared to do so). 



Grants can be applied for in the same way as someone applying for an undergraduate degree. 



This is the current situation and may change as government has called for a review into the funding of Initial Teacher Training in the LLS following a campaign by Huddersfield University, the CETTs and other significant ITT bodies. 



The implications are wider than just ITT (over 25 year old access to provision at Level 3 and above).  



Colleges can still apply to IfL for the £400 per trainee (in their first year of DTLLS). 



Only 1/3 of this has been taken up and government will be clawing it back, which won’t help the funding case mentioned above.

If you have any feedback or ideas on any of the above updates, please inform Graeme Kerr.

6. Date of next meeting
Friday 27th May, 10.15 – 12.15
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